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ABSTRACT

The objective of the present study was
to analyze the professional profile of the
nursing graduate students of Federal Uni-
versity of Bahia, more specifically of the
nursing management area. This descripti-
ve, exploratory study was performed using
documental research. The data was collec-
ted from the graduates’ curriculum on the
Lattes Platform and from the graduate pro-
gram documents, using a form. The study
population consisted of graduates enrolled
under the line of research “The Organiza-
tion and Evaluation of Health Care Syste-
ms”, who developed dissertations/theses
addressing Nursing/Health Management.
The data were stored using Microsoft Ex-
cel, and then transferred to the STATA 9.0
statistical software. Results showed that
most graduates are women, originally from
the State of Bahia, and had completed the
course between 2000 and 2011; faculty of
public institutions who continued involved
in academic work after completing the
course. These results point at the program
as an academic environment committed to
preparing researchers.
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RESUMO

O estudo objetivou analisar o perfil profis-
sional das egressas do Programa de Pos-
-Graduagdo em Enfermagem da Universi-
dade Federal da Bahia na area de gerencia-
mento em enfermagem. Trata-se de estu-
do descritivo e exploratério, desenvolvido
através de pesquisa documental. Foram
utilizados dados dos Curriculos Lattes ede
documentos do Programa coletados atra-
vés de formuldrio. A populagdo foi cons-
tituida por egressas na Linha de Pesquisa
“Organizag¢do e Avaliagdo dos Sistemas de
Cuidado a Saude”, que desenvolveram dis-
sertagBes/teses relacionadas ao Gerencia-
mento em Enfermagem/Salde. Os dados
foram armazenados no software Microsoft
Excel e, em seguida, transferidos para o
programa estatistico STATA 9.0. Os resul-
tados indicaram que a maioria das egres-
sassdo mulheres, originarias do estado da
Bahia, concluintes do curso entre 2000 e
2011; docentes de institui¢des publicas
que continuaram na atividade académica
apo6s a conclusdo do curso. Esses resulta-
dos apontam o Programa como um espago
académico comprometido com a prepara-
¢do de pesquisadoras.
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RESUMEN

Se objetivo analizar el perfil profesional de
graduadas del Programa de Posgraduacion
en Enfermeria de la Universidad Federal
de Bahia en area de gerenciamiento en
enfermeria. Estudio descriptivo, explora-
torio, desarrollado mediante investigacion
documental. Se utilizaron datos de los Cur-
riculos Lattes y de documentos del Progra-
ma, recogidos a través de formulario. La
poblacién se constituyé con egresadas en
la Linea Investigativa “Organizacion y Eva-
luacién de Sistemas de Cuidado de la Sa-
lud”, que desarrollaron disertaciones/tesis
relacionadas al Gerenciamiento en Enfer-
meria/Salud. Los datos se almacenaron en
software Microsoft Excel y se transfirieron
al programa estadistico STATA 9,0. Los re-
sultados indicaron que la mayoria de las
egresadas son mujeres, oriundas del esta-
do de Bahia, acabando su curso entre 2010
y 2011; docentes de instituciones publicas
que contindan en la actividad académica
luego de la conclusién del curso. Estos re-
sultados determinan que el Programa es
un espacio académico comprometido con
la preparacion de las investigadoras.
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INTRODUCTION

The world is currently living in the information age,
in which knowledge barriers are basically non-existent,
at least for those in the digital era, but the demand for
qualification and constant update become higher every
day. On the other hand, the dynamics of the professional
market and its constant transformations demand from
the educational institutions, a permanent concern about
their demands and they somehow lose their capacity to
produce knowledge that can reflect on the complex prob-
lems of society nowadays. Whatever the worker’s educa-
tion is, the market demands a constant search for updates
and academic titles which do not, necessarily, guarantee
that the person will enter the professional world. This re-
quires that the workers permanently work on their skills if
they want to compete in the demanding professional mar-
ket. In other words, it demands from the worker, a flexible
specialization®

The speed in which knowledge is ac-
cumulated in the modern world demands
new learning parameters, based on the un-
derstanding of active methodologies where
the student, as a subject of his/her own
learning process, wishes to learn fast in or-
der to deal with unforeseen events and be
flexible, reaching a solid education that al-
lows them to deal with specific needs®®3.
Education that is exclusively specialized
is now doomed due to the technological
speed that has been requested from the
professional, all sorts of skills such as be-
ing able to work as a team in a multidisci-
plinary process; that are capable of per-
forming specific technical functions, as well
as making highly complex decisions, as it
is required of those that manage health ser-
vices and practices.

In the field of systems, programs and
health service management, nurses have a relevant role,
although it is not economically valued by the health or-
ganizations. They are the ones who routinely manage
the nursing work process as well as the multidisciplinary
team, even when this is not a job in the organizations
where they work.

These demands require a feedback system that al-
lows for a systematic discussion of the educational pro-
cess that goes along an education that can enhance the
managing capacity of the future graduate and the nurse’s
professional profile in agreement with the transforma-
tions of the contemporary world. In this process, they
will experience the production and innovation of knowl-
edge, which requires the need of continuous updating of
new knowledge that allows the professional to ensure
his/her social integration and personal and professional
development @,
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...graduate courses
involved in the
changes of the

contemporary world,
should prepare the
students to know how
to position themselves
in case of unforeseen
events, to learn fast,
to be flexible, and
have a solid general
knowledge, as well as
to know how to deal
with the specific needs
from the every day life.
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Due to these challenges, the graduate programs of
higher education institutions are innovative and funda-
mental spaces for the production of knowledge and for
the scientific and technological development of society.

Graduate studies provide an environment where it is
possible to correct qualitative issues resulting from the in-
creased growth of graduation courses in the various learn-
ing areas. Its objective is to qualify faculty for the higher
education institutions, and meet the demand of the edu-
cational market, as well as try to develop scientific and
technical research at the universities. Faculty would start
searching for new knowledge and developing the existing
knowledge ¥,

Reality presents a triple challenge. First, to keep the
professional education at a quality standard that is com-
patible with the demands of the contemporary world
and with the scientific and technological innovative de-
velopment in the sector, adding pedagogical progress.
Second, to offer the graduates the ability
to learn how to learn, to work as a team, to
communicate, to be able to handle difficult
situations and have the ability to meet the
demands of the professional market. Third,
to develop activities with interdisciplinary
characteristics, capable of contributing for
the solution of national problems and the
education of creative, critical, enterprising
and above all, citizens committed to life eth-
ics ),

In order to face these challenges, gradu-
ate courses involved in the changes of the
contemporary world, should prepare the
students to know how to position them-
selves in case of unforeseen events, to learn
fast, to be flexible, and have a solid general
knowledge, as well as to know how to deal
with the specific needs from the every day
life. Technological speed demands, there-
fore, that professionals are prepared to work as a team,
to communicate effectively with people from other areas
and that are competent to think, provide feedback and
solve problems, with abilities such as making decisions
and to work towards meeting the objectives and aims of
an institution?.

These challenges lead to the need to establish ade-
quate criteria do assess the quality of teaching and the ef-
ficiency of the institution, as it happens with the monitor-
ing of the graduates, which will subsidize the comparison
between the profile of the graduate level education and
their link with the professional world.

The assessment of the graduates’ profile contributes
for the identification of the correct and inefficient issues,
the strong and weak points of the courses, making it eas-
ier to make a decision with the objective to improve the
course and its results. It also contributes for the planning
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of the activities of the learning institution. The institution
is led to think about itself and to know itself better, and try
to improve its academic performance and the quality of
the actions performed by the ones involved in the teach-
ing, research, extension and management processes.

Therefore, it is important to carry out studies that al-
low detailed information to be obtained on the profile of
the graduate students as well as in which conditions these
professionals work in the professional market.

Based on these thoughts, the need emerged for an
initial survey on the professional profile of the graduates
from the management area of the Nursing Graduate Pro-
gram at the Federal University of Bahia (PPGEENF/UFBA).
This survey offers information to the institution to analyze
the relationship between academic graduate education
and the professional world in this professional working
sector, as well as positions and / or redirects its peda-
gogical actions to constantly update the syllabus of their
courses.

The study is justified, therefore, by the need to know
who are the graduates of the line of research The Organi-
zation and Evaluation of Healthcare Systems at PPGEENF/
UFBA, where and how are they working and the sectors
in which they are working, to relate the educational func-
tions proposed by the institution and the functions they
are given in the professional market.

OBJECTIVE

As seen above, the general objective proposed is: to
analyze the professional profile of the PPGENF/UFBA
graduates in the area of nursing management and the
specific objectives are: 1) Classify the graduates as per de-
mographic, educational and professional work variables
and 2) describe the impact of education on the perfor-
mance of teaching, management, and other activities in
nursing and healthcare.

Reaching these objectives will contribute to establish
future associations between the different types of teach-
ing in nursing care management area, and determine
the relevant parameters that can contribute with the im-
provement of the graduates’ professional profile.

METHOD

This descriptive and exploratory study was performed
through a documental research to get to know the profile
of the PPGENF/UFBA graduates in the management area,
verifying the adequacy of the inclusion in the professional
market with the graduate academic education.

To do this, we worked based on the certainty that the
document is a valuable source for every researcher, and
is irreplaceable in any reconstitution of history not only
regarding a relatively distant past but to recent past too ©.
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PPGENF/UFBA focuses on one single area Gender,
Care and Health Management and three lines of research.
Among these lines, it was decided to start the study with
the graduate students of the line - The Organization and
Evaluation of Healthcare Systems, initially to meet the
demand of the 1% International Meeting for Graduate
Studies on Nursing Management of the University of Sdo
Paulo School of Nursing, in which we shared the experi-
ence in this educational field with other nursing gradu-
ate programs that participated in the event.

The study was structured as a documental or primary
source research using the data from the Curriculum Lattes
of PPGENF/UFBA graduates, available in the Lattes Plat-
form of the National Council for Scientific and Technologi-
cal Development - CNPq"”, and by referring to the docu-
ments of the mentioned program ©.

The tool used to collect the data was a form consisting
of identification data, academic education and working
area. In order to validate the form before its final use in
the study, a pilot test was performed using the data of two
graduate students, one attending the masters course and
one the doctorate course. The tool was amended after the
pilot test.

The population studied consisted of 100% of all PP-
GENF/UFBA graduates in the line of research The Organi-
zation and Evaluation of Healthcare Systems who devel-
oped papers at the completion of the courses that were
related to the management of nursing / healthcare.

The following variables were defined: a) demographic,
gender and origin; b) education: year they graduated, year
they started their courses and year they got their degrees;
c) professional area: teaching, type of institution and job
prior to the education, activities performed before and af-
ter the education.

For the purpose of data collection, the data of all
PPGENF/UFBA graduates were used, since its creation
in 1979. Data collection generated a database that was
stored in Microsoft Excel, and was then transferred to
statistics software STATA 9.0 (STATA CORP) to obtain the
absolute and relative attendance and presented in tables
and graphs.

This study does not represent any type of risk to the
health or physical-moral integrity of the persons, did not
involve any type of direct intervention over them, there-
fore it was not submitted to the approval of the Ethics in
Research Committee involving humans.

NURSING GRADUATE
STUDIES IN BAHIA

From the first half of the 70’s, the increase in the offer
for vacancies and the creation of new nursing undergrad-
uate courses in the country demanded better education
of the faculty in order to prepare nurses to teach, assist
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and research. At that time, sensu strito graduate courses
started being offered, which had been encouraged since
1968, with Law 5.540,

The Nursing School of the Federal University of Bahia
(EEUFBA), aware of its historical role, showed, through
various actions, its commitment with the development
of the Northeast region as an educational unit commit-
ted with the improvement of quality of life, as stated in
its institutional mission to prepare professional citizens to
act in an ethical, critical, independent and creative way,
capable of becoming part of the social-historical real-
ity, prepared to meet the social demands related to the
needs of health and full development of human beings,
and working to become a centre of regional and national
reference through teaching, research, and provision of
health services.

EEUFBA started offering lato sensu courses in 1973
from the Specialization Course in Medical-Surgical Nurs-
ing as Residency, followed by the master degree in nursing

created in 1979 and the doctorate course initiated in 2006
@

The first sensu strito Nursing Graduate course (Master)
in Brazil was created in 1972 at Anna Nery Nursing School
at the Rio de Janeiro Federal University, followed by the
Nursing Schools of the University of Sdo Paulo, Ribeirdo
Preto College of Nursing, and in Rio Grande do Sul, show-
ing the differences between the regions regarding the of-
fer for this type of course ©.

Such fact demanded the creation of a graduate course
in the Northeast Region, so that it could slowly meet the
regional characteristics and the development of nursing
teaching in the country.

In an attempt to meet this need, the Ministry of Edu-
cation, through the Coordination for the Improvement of
Higher Education Personnel Foundation (Coordenagdo de
Aperfeicoamento de Pessoal de Ensino Superior - CAPES)
and of the former Department of University Matters (De-
partamento de Assuntos Universitdrio - DAU), organized
meetings with the objective to assist the working groups
of the various nursing schools in the Northeast Region, to
identify which one presented the best conditions in terms
of research tradition, qualifications of the faculty and pre-
vious experiences in graduate courses to hold master de-
gree courses. Through the analysis of each school within
the federal universities, the existence of a significant po-
tential for faculty with Master degrees and lecturers was
seen, of which 53% of the total worked with EEUFBA.
Teaching tradition, research and experience in the gradu-
ate sector of that school % were also considered.

With this perspective in mind and with the offer of
graduate courses to meet the demands of the technologi-
cal area and production sector, the first master course in
the Northeast Region was created in the Nursing School of
the Bahia Federal University, and their activities only start-
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ed in 1979. This course had its origin linked to the spe-
cialization course that already existed in 1973, with the
objective to better use the material and human resources,
where the subjects that were common to both courses
could be taught together. At the time, this didactic model
to offer the subjects, met the political — administrative de-
mands that somehow were a condition for the approval of
the master degree course to use such teaching strategy ®.

Considering its characteristics and purpose, the course
has a significant demand for students, mainly from the
Northeast region, with 84% of the demand in its first year.
Of all students, 13.3% came from other regions in the
country and 2.7% from other countries.

PPGENF/UFBA defined as their main area, Medical-
Surgical Nursing. The option for Medical-Surgical Nursing
was made not only because of the demand in the health
sector at the time, but also due to the experience acquired
by this school in the Specialization Course as Residency in
this knowledge area®,

In 1991, PPGENF/UFBA, in an attempt to meet the
requirements of the nurses in the Northeast Region, cre-
ated one more area of study in Nursing - Women’s and
Children’s Healthcare which, later on, was divided into
two areas: Nursing - Women’s healthcare and Nursing -
Children’s and Teenagers’ Healthcare. In 1995, due to the
demand, another area was created, called Nursing Service
Management ©,

The implementation of the Nursing Service Manage-
ment area in 1995 had the objective to meet one specific
demand of the market that needed professionals with
knowledge, abilities and attitudes that were needed to
master the management functions of the nursing care.
Meeting this demand was necessary, mainly due to the
progressive and rapid growth of new knowledge in the
area as well as due to the technological equipment used
in the healthcare sector.

After 1995, PPGENF/UFBA started having four areas
of study: Medical-Surgical Nursing (discontinued in 1999),
Nursing - Women'’s Healthcare, Nursing - Children’s and
Teenagers’ Healthcare and Nursing Service Management.
A total of 20 seats were available ©

These and other changes were made from the pro-
posal to restructure PPGENF/UFBA, approved by CAPES.
These were followed by a set of other measures, includ-
ing the offer for specialization courses with the objective
to technically prepare nurses to work with health services
in the areas of Health of the Elderly, Children’s Health,
Women'’s Health, Hospital Administration, Intensive Care
and Surgical nursing, in partnership with other health in-
stitutions. Under the Residency mode, the areas offered
are Adult Health, Intensive Care and Surgical Nursing .

The growth of PPGENF/UFBA was a result of the consol-
idation and growth of nursing knowledge, showing the rel-
evant social role nurses have in the Brazilian health system.
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Over the last years, with the gradual consolidation of
the Nursing lines of research, PPGENF/UFBA, in order to
meet the recommendations made by CAPES, has restruc-
tured both academically and administratively and current-
ly has only one area called Gender, Care and Health ad-
ministration. This area consists of three lines of research,
namely: Women, geender and health, Organization and
Evaluation of Healthcare Systems and Nursing Care in the
Human Development Process.

The main basis for PPGENF/UFBA is the process of tak-
ing care and managing health and nursing, focused on
gender aspects. Therefore, the processes of taking care
and managing health / nursing and gender issues are no-
ticed in the relationships between individuals, families,
groups and communities and are focused on meeting
their general and specific needs, based on science, tech-
nology and ethics.

The program’s pedagogical project has nursing as an
interdisciplinary field, and deep interface with theoreti-
cal basis in the fields of health and social sciences, clearly
shown in the investigation objects and methodological ap-
proaches of the researches developed in the program and
research groups at EEUFBA. The process of taking care
and managing health and nursing is, in theory, focused on
meeting the health needs of the population and the con-
solidation of the Unified Health System.

In this context, PPGENF/UFBA has the mission to
qualify professionals for the research, teaching and the
provision of services to individuals and populations, pro-
viding knowledge of the Nursing science to other knowl-
edge areas.

In order to reach this mission, the objectives of PGENF/
UFBA are:

1. Prepare nurses who have Masters and Doctorate
degrees to meet the health needs of the Brazilian society,
particularly in the Northeast Region.

2. Prepare nurses for the implementation of practices
that transform research and teaching, through the devel-
opment of nursing studies and research.

3. Qualify the researchers to develop investigations
about themes related to administration and nursing care,
using the gender perspective and other analytical catego-
ries such as race, generation and social class.

The profile desired for the PPGENF/UFBA graduate is
one of the professional who is capable of producing in-
novative knowledge using appropriate methods and with
methodological criteria, showing abilities to analyze lit-
erature, systematize findings and respect the ethical prin-
ciples in the research, as well as identify phenomena,
implement interventions and assess the outcomes of the
health and nursing actions in the context where these ac-
tions take place.
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In order to reach this profile, the graduate student is
encouraged to make a critical analysis of the process of
taking care / managing health and nursing from a gender
perspective, reinforcing his/her potential to contribute to
improve the health conditions of the population, region-
ally and nationally.

RESULTS

Ninety three graduates were identified. Of this total,
five were excluded from the study due to the lack of their
corresponding curriculum in the database used. There-
fore, the population studied consisted of 88 graduates,
predominantly (89.8%) women. There is a group (86.4%)
of nurses from the state of Bahia who completed the grad-
uation course, mainly between 1980 and 1999 (72.7%).
On the decade between 2000 and 2011, there was the
highest number of graduations, in constant growth since
the 80’s. Most nurses are graduates from the master de-
gree course (83%). This data is shown in Table 1.

Table 1 — Characteristics of graduates’ education from the Nur-
sing Graduate Course at UFBA in the Management area — Salva-
dor - 2011

Variable f (%) (n=88)
Graduates

Master degree 84 (95.5)

Doctorate degree 4 (4.5)
Sex

Female 79 (89.8)
Male 9 (10.2)

Origin

Bahia 76 (86.4)

Other states 12 (13.6)
Graduation Year

1970 to 1979 9(10.2)

1980 to 1989 37 (42.0)

1990 to 1999 27 (30.7)

2000 onwards 8(9.1)

No information 7 (8.0)
Highest Graduation

Master degree 73 (83.0)

Doctorate degree 15 (17.0)
Year theses were presented

1980 to 1989 3(3.4)

1990 to 1999 13 (14.8)

2000 to 2011 (up to March 31) 72 (81.8)

Source: PPGENF/UFBA and LATTES/CNPq

Regarding the education before they obtained the
master and doctorate degrees, it was noticed that 78.4%
of the graduate students had completed some specializa-
tion course.

Table 2 shows that of the total number of graduates,
most worked as faculty both when they joined the pro-
gram and at the time of this study, according to the data
collected, mainly in public institutions exclusively. It is
noted that before they joined the Master Degree Course,
47.7% of the nurses already worked exclusively as faculty
while only 9.1% performed management functions with
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no other similar activities. As for the type of job, approxi-
mately half the nurses were public workers before they
started their master course. After the masters, there were
changes in the functions performed and an increase in fac-
ulty careers as an exclusive activity and the percentage of
management as an exclusive activity remained the same.
The appearance of other activities related to retirement
should be noted, as well as continuing education with the
doctorate course and voluntary work. Before the master
course, most of the graduate nurses worked as faculty in
public or private IES, or in both. This number increases lat-
er with exclusive teaching or together with management
and/or healthcare activities.

Table 2 — Characteristics of graduates from the Nursing Graduate
Course at UFBA in the Management area related to the professio-
nal activity - Salvador - 2011

Variable f (%) (n=88)

Working regime before completion of the course

CLT employee, public worker and temporary work contract 30 (34.1)
CLT employee and temporary work contract 29 (32.9)
Public worker and temporary work contract 21(23.9)
Only public worker or only temporary work contract 08 (9.1)
Activity performed before completion of the course

Only teaching (IES Public, Private or both) 42 (47.7)
Teaching, management and/or healthcare 5(5.8)
Teaching and Management 6 (6.8)
Teaching and healthcare 10 (11.4)
Only management 8(9.1)
Management ad healthcare 4(4.5)
Healthcare(primary and hospital network) 13(14.7)
Activity currently performed

Only teaching (IES Public, Private or both) 44 (50.0)
Teaching, management and/or healthcare 4(4.5)
Teaching and Management 6(6.8)
Teaching and healthcare 12 (13.6)
Only management 8(9.1)
Management and Healthcare 2(2.3)
Healthcare (basic ad hospital network) 6 (6.8)
Others* 6 (6.8)
Type of institution where teaching is done (n=77)
Public 45 (58.4)
Private 17 (22.1)
Both 15 (19.5)

Source: PPGENF/UFBA and LATTES PLATAFORMA /CNPq
* doctorate student, retired, volunteers.
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Figure 1 — Professional activities of the graduate nurses from the
Nursing Graduate Program at UFBA in the management area before
and after course completion (Master and Doctorate) - Salvador - 2011
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In Figure 1 lists the professional occupation of PPGENF/
UFBA graduate nurses to complement Table 1, and shows
the functions of teaching, management and healthcare
when performed exclusively or simultaneously, before
and after the course is completed.

DISCUSSION

When analyzing the data, we come across contents
that allow for a discussion of the profile of the PPGENF/
UFBA graduates who developed studies in the manage-
ment area. The fact that most of the researched people
are women is an expected result, considering the classi-
fication of the nursing category by gender in Bahia. The
fact that most nurses graduated from the master course
is mainly due to the difference in time during when these
courses existed: master course for 32 years and the doc-
torate course for 6 years.

As for the fact that most of the graduates are women,
this is not only a characteristic of the courses in the nursing
field but also of the human and health areas, as it is the
case in the education field, where the majority are men on-
ly in subjects such as physics and mathematics V. Although
it has not been yet investigated what led this group to apply
for an academic master course, it is noted that the reasons
must be similar to the ones mentioned by other groups,
such as starting a faculty career or due to a demand of the
professional market. In the nursing field, this is a relevant
factor for those who look for graduate courses, due to the
increase in nursing undergraduate courses and a significant
increase in the market for teaching positions*?.

The fact that 52.2% of the graduate students devel-
oped specialization courses in the health/nursing man-
agement area shows some degree of coherence in their
choice for the line of research and the choice of master
and doctorate courses. In relation to the findings on Table
2, it can be said that the objective of the graduate courses
is also to prepare faculty*?. Therefore, we can say that
the program maintains the coherence with what is deter-
mined in the political guidelines about graduate teaching
in our country.

The increased number of faculty after completion of
the graduate course allows us to conclude that PPGEN is
contributing with its purpose, mainly in relation to the
education of professors, which is confirmed with the re-
duced number of inclusions of the graduates in healthcare
activities only after course completion. Similar data were
found in a study performed in Ceara, where the profile of
the graduate students of a stricto sensu graduate course
in nursing was analyzed™?.

FINAL CONSIDERATIONS

The results presented herein indicate that graduates
from the master and/or doctorate courses at PPGENF/UF-
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BA are mostly women; they are originally from the State
of Bahia; they have completed the course between 2000
and 2011; most of them are faculty at public institutions
and continued their academic activities after the course
was completed.

As a preliminary result, this type of survey does not
allow us to cover other aspects of the graduates’ profiles.
We cannot relate these with the quality of education.
However, regarding their entering the professional mar-
ket, the fact that the results indicate the predominance
of teaching together with the simultaneous inclusion in
teaching and management showed that PPGENF/UFBA
has managed to prepare faculty that meet the growth
of higher education and therefore contribute to a higher
quality of teaching, mainly at public institutions. There
are also indications that the program helps develop the
growth of scientific research via the preparation of re-
searchers, even though the doctorate course has not
existed for a long time. In addition, the course prepares
nurses to face the needs of national development in the
management field.

However, the fact that most students graduated be-
tween 1980-1989 shows that PPGENF/UFBA still does not
meet the requirements of CAPES and CNPq in relation to
the incentive to attend stricto sensu post graduation of
young graduates from the scientific initiation program.

The significant increase in the number of graduates
shows that the changes in the program from the inclu-
sion of the doctorate course in 2006 as well as the op-
tion of one study area and the definition of three lines of
research opening space for management, were correct
decisions. Such measures reflect the national changes in
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